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STRUCTURE SESSION

Intro & Purpose
Part 1: Rules for Designing Research Posters + examples
Interactive Part: Analyse examples & apply learnings

Part 2: Encourage a conversation about your poster
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Feedback & Closing




BEFORE WE BEGIN...

In which year of your PhD are you??




BEFORE WE BEGIN...

Did you ever present a research poster at a
conference/ seminar?
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'Q' Tip: Aim for 3-5 clear content blocks in total

GENERAL FORMAT

4 )

Content block

[ Name & Affiliations ]

Open Universiteit 8

/

\

Content block

For example:

1)
2)
3)
4)
5)

Research problem

Research question/objective
Method/study design

Main finding / Expected contribution

Implication /Discussion

.

- RN J
e N\
Visualisation

J
- N ( N
Content block
Content block
\ )

o

)

Optional: References,
LinkedIn contact,..

]
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:% A STRONG POSTER COMBINES...

a) ... a clear design
b) ... strategic content choices

c) .... an active approach to engage conversation
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PART I: THE DESIGN OF A RESEARCH POSTER

HERE, USE THIS
MAGNIEYING GLASS.
LET ME KNOW |F You
HAVE ANY QUESTIONS. A




PURPOSE OF RESEARCH POSTERS

A research poster is not a compressed paper, but a visual invitation to
a conversation.

It helps people quickly understand...
v what your research is about
v why it matters

v what they can discuss with you
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RULE 1: ASTRONG POSTER COMMUNICATES ITS CORE MESSAGE WITHIN A
FEW SECONDS.

Aim for instant clarity: a central message/finding, ..

— helps viewers decide whether to engage further

Q Tip: Before designing the poster, formulate the one sentence you want people
"~ toremember.
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RULE 2: USE VISUAL HIERARCHY TO STRUCTURE YOUR POSTER.

If you emphasize everything at the same time, nothing is emphasized in the end.

- Decide:
What should people see first?

Usually: title, core message, main result, or key visualisation

What should people see second?
Usually: short explanation, method, implications

What can be smaller or less prominent?
Usually: references, detailed measures, affiliations, technical details
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O ADDITIONAL TIPS

C M | & httpsy//www.canva.com/design/DAFs1IPrIrE/7I0EFUSUx80Iot_iCnYrLA/edit

Neu
(@ Datei GroBedndern ” Bearbeiten v S (&)

QR code & N

L XX
7 £ |
4 1 Werkzeuge Flge eine URL hinzu und wir erstellen fir dich einen
f - QR-Code, den du zu deinem Design hinzuflgen E n
kannst. Die Benutzer konnen den QR-Code scannen,
{ Must have NIC have B um die URL aufzurufen. -.
ro]

URL

|

|

|

]
/

g oo - ~
a o+ { ) \
= | |URL eingeben |
] S5 Apps L oy
@ . .
*
~
v
g Anpassen ~
3 &
S
< "
fagic Med s
& Code aktualisieren
—

1) Limit yourself to what needs to be on 2) Use of QR codes to save space
the poster, not what is ‘nice-to-have’ (e.g. reference list)
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RULE 3: EVERY TEXT BLOCK SHOULD BE POSSIBLE TO SCAN IN 5-10 SECONDS.

- Therefore use: short text, bullet points, bold keywords, & avoid long paragraphs.

Instead of one long paragraph with

multiple citations

Sustainable Human Resource Management has received increasing
attention as organizations are expected to balance economic
performance with employee well-being, social responsibility, and
environmental sustainability (Aust et al., 2020). However, the concept
remains broad and is defined in different ways across studies, which
makes it difficult to compare findings and assess how Sustainable HRM is
implemented in practice. Existing measurement scales often focus on
partly overlapping aspects of Sustainable HRM, such as employee
development, fairness, health, participation, or environmental practices
(Mariappanadar, 2020). As a result, it remains unclear whether these
scales capture the same underlying approach or identify different
patterns of HR practices. This study therefore examines how several
Sustainable HRM scales relate to one another and whether different
scale patterns are associated with employee outcomes such as well-
being and work engagement

Use 3 short lines

Problem: Sustainable HRM is conceptually broad and
inconsistently measured.

Gap: Existing scales capture overlapping but distinct
dimensions.

Aim: This study compares measurement patterns and
links them to employee outcomes.
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RULE 4: WHITE SPACE IS NOT EMPTY SPACE

SLEEP AND

Emily R. Johnson', Michael T. Lee?, Sara A. Khan', Daniel P. Nguyen’, Olivi

'Depart:

function, me

Adequate sleep is essential for cognitive Varlable

success. Uni ntly | stoep Duration thours/nighy

STUDY PERFORMANCE IN UNIVERSITY STUDENTS:
A CROSS-SECTIONAL SURVEY STUDY

+ ZzZz
M. Rodriguez' (‘ c
ment of Psychology, Riverdale University, Riverdale, State 12345, USA

RESULTS: SLEEP DURATION & GPA KEY FINDINGS (SUMMARY)

Mean GPA by Sieep Duration Category

KEY VARIABLES: DESCRIPTIVE STATISTICS

Mean (S0)
— S(udeﬂls who sleep 7-9
houn per night have.

672 (123

demands, social actvites, and technology

sleep duration and poorer sleep qualty are
associated with lower GPA and reduced
attention and learning, However, findings
are mixed, and more data from diverse

‘student populations are needed. EE’

RESEARCH QUESTION

J PSQI Global Score 0-21) | 718 (327)
use. Prior research suggests that shorter ——_———
€55 Score (0-20

significantly higher GPA.

I there an association between sleep duration
and quality with study performance (GPA)

0 in university students?

| 0w
i 7 Better sleep quality
00 || 5 25 (lower PSQI) i associated
s ‘with higher GPA.
£ 20|
cmm daytime sleepiness
¥ i is associated with lower
15 GFA.
2 1ol Sleep remains a significant

<Shs S6hes T-8hs 9o predictor of GPA even after

3.E5 Score e s - [ (0e58)  (1=158) (n=191) (nm113) v R 1 e

HYPOTHESES

« H1: Students who sleep 7-9 hours per night
will report higher GPA than those wh

+ H2: Better st«pquamy will be positively
GPA.

GPA (0-40)

Participants: Undergraduate students (N=512)

recruited from Riverdale University via emai

and campus announcements.

Inclusion Criteria: 18+ years, enrolled

full-time, able to read Engli

Exclusion Criteria: Medical sieep disorders

diagnosed by a clinician. |

Measures

« Sleep Duration: Average hours of sleep per
night over the past 7 days (self-report).

« Sicep Qualty: Piisburgh Sleep Qualty Index
(PSQU: score 0-21; higher = poorer qualty).

« Daytime Sleepiness: Epworth Sleapiness
Scale (ESS: score.

« Study Performance: Self-reported cumulative | |
GPAon 2 4.0 scale. [
« Covariates: Age, gender, year in school, major,
caffeine intake, work hours.

4.6 Az

e

- ‘ F(3,508)=24.87, p<.001, n?=.13
**p<.01,*p<.05

befoonth iy o gocp RESULTS: SLEEP QUALITY (PSQI) & GPA PRACTICAL IMPLICATIONS

ESS Score vs. GPA

PSQI Score vs. GPA | « Promote sieep hygiene education on campus.
« Encourage consistent sleep schedules.

« Provide resources for stress and time
management.

+Oucog nngresceenae. T}

FaLs -
« Cross-sectional design limits causal inference.

| r=-ap<om

« Self-report measures may be biased.

« Single universicy sample; generalizabilty

o [ 10 15 2 o 5 1 15 2 2
PSQI Global Score (0-21) ESS Score (0-24) ‘ is limiced.

RESULTS: GROUP COMPARISONS (GPA) RESULTS: MULTIPLE LINEAR REGRESSION
Independent Samples t-tests Il Predicting GPA (N = 512) CONCLUSION

-24; higher = sloepier). Comparson w0 | MenDNOCY || P AR

| Our findings support all theee hypotheses:

|| arsee a0s | oo | an | 558 | <onn || areassocated with higher GPA. whie greater

‘ms&o(dnm S84 | <001 | 035047, nu)‘ SiepOuraion (vs) | 018 | 003 | 29 | 622 | <001 | | longer sleep duration and better loep qualiy
-9 hes)

Procedure: The anonymous survey took | PoorSieepQualty  623(510) <001 as\lan.-nm\ £S5 Score 008 | @01 | -6 | -221 | oo || daytime sleepiness is associated with lower
Prmtes Mivwmermwes | [=m= ‘ R
S ot e o s | raen Gl | 42000810728 | s of s s con
e e e || o oo et || 48 L L2 ]| i st e
controlling for covariates (a = .05). (ESS 210} vs Low factors Unbiirsiies should priofies shep
e e T o [ s || e
L 1| Model Summary: R = 36, #7.504)=42.57. p<.001 student success. ﬁ
PARTICIPANT DEMOGRAPHICS (N = 512)
‘Mean Age (SD}: 208 (2.1) jFomalec 640% ‘
v 18-27 Male: 222%
i .
-
e . 674
-
¥ \ o
E" \’\« 63
S e
ol
l
Gsodsl«u) (Poor Sieep)
Sleep Duration (Hours) (e262) (e250) Year

1(510)=6.23, p<.001

CONTACT

VS.

Sleep and Study Performance
in University Students

=3
=
=

NORTHBRIDGE
UNIVERSITY

Emma L. Carter, Daniel J. Lee, Priya N. Shah
Department of Psychology, Northbridge University, Northbridge, UK

@ BACKGROUND

University students often experience
irregular sleep due to academic
demands and lifestyle factors. Poor or
inconsistent sleep may impair attention,
concentration, and learning.

@ AIM

To examine the relationship between
sleep consistency and study
performance in undergraduate
students.

ED mETHOD

« Design: Cross-sectional survey

« Participants: 238 undergraduate
students (18-24 years)

Measures:

- Sleep consistency (Pittsburgh Sleep
Quality Index - consistency
component)

- Daytime concentration (Visual
Analogue Scale)

- Study performance (self-reported
GPA band)

Analysis: Multiple linear regression
controlling for age, gender, year of
study, and average sleep duration

KEY FINDING
Students with more consistent sleep
report better concentration and
higher study performance.

Sleep Consistency and Study Performance
4.0 1

3.5
3.0
251

20 4

Study Performance (GPA)

r=0.48, p<.001
1.0 T T T T

0 20 40 60 80 100
Sleep Consistency Score
(Higher = More Consistent)

Note. Higher sleep consistency is associated with higher
self-reported GPA.

C IMPLICATIONS

Encouraging regular sleep routines may support students’
ion and academic success. Universities should

promote sleep health as part of student well-being initiatives.

v Helps for structure &

reduces cognitive load

v Do not fill space just

because space is
available ©

.. De Geonr. . (200, Socp o, eming copcy s cadri prormance, | . B, . Ry, . F, Monk.T.H. Bern. 5. .. & Ko .. (199, The Prsurgh
e o 3550 a2 || (9 emiy, e
2 Dol ) F. i A Oort .1 el G. A, & Bégel. .M. 00). Theierce o s A
et S oo Aot 10 17108 T Siewp. 146). 40-345, 21260
3 i, . e M. Lot A . Gt . &, G. L. G018 gt o ey sy e | 10, Con, M, & Niharne. 5. G012, A s Paychaiogy
o )
e i o7 iverd Want to know more? g
A e e e st 620 || Pl Uty CONTACT agina 13
S oo ol R, 100 51-365 | e Ave. .
5. ko I 6 v A5 8T, sl deprvaon afcspychlogicl aiais elted 12: Shapec S5 K DWLC COM: Seap b pmen Yoo snd ncodums et snort ey Riverdale, State 12345, USA Scan the QR code to view the full study p g

e, it of oo Mo, 5, 691
& o 38 ot I D.0019 Cons s oo o Yrpes arn oege et | 13, G, M, G, . & Dt . GOI )
- g adlescence: a review and meta-analyss of age. region. and sieep. Sieep Medicine. 12(2). 110-118.

emma.carter@northbridge.ac.uk

or contact the research team.

7. Zhang 5. Wing Y.K. 8 L A M. 2016). Pychometri poperties of the Pitsborgh Skep Qusey Index
I college sucens. Ssep 3nd Bl Ry, 140, 3944




RULE 5: MAKE SURE ALL ELEMENTS ARE ALIGNED.

Every element should line up with something else

Q Tip: In PowerPoint use View = Gridlines and/or Guides

Always check:

Are all section headings aligned?

Do text blocks have the same width?

Are margins consistent?

~N

stions  Slide Show  Record Rewew

[ ] Ruler = q l:l . Color

[~ Gridlines Notes Zoom  Fitto E Graysci
[v] Guides Window [l Black 2
Show I Zoom Color/Gi
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Not aligned

The Impact of Sleep on
Academic Performance

Jane Smith, Alex Lee, Maria Garcia
Department of Psychology
State University

BACKGROUND

Sleep is essential for cognitive

This study examines the
relationship between sleep
duration and academic
performance in university
students.

function, learning. and memory.

METHOD

¢ 120 undergraduate students

* Sleep tracked for 2 weeks
using wearable devices

* GPA obtained from university
records

¢ Correlation analysis

PARTICIPANTS

N = 120 students
Mean age = 20.4 years
58% female

Sleep Duration vs. GPA

IMPLICATIONS

Improving sleep habits ‘

may enhance academic ‘

outcomes. Universities
should promote sleep

4 5 6 7 8 9 10

hygiene programs.
Sleep (hours) ‘

Sleep duration was positively correlated with GPA (r = 0.45, p < .001).
Students who slept 7-8 hours had higher GPAs.

Adequate sleep is associated with better academic performance.

Students should prioritize 7-8 hours of sleep per night.

| REFERENCES
1. Walker, M. (2017). Why we sleep.
2. Curcio. G. et al. (2006). Sleep and learning.

Aligned

Jane Smith, Alex Lee, Maria Garcia

The Impact of Sleep on
Academic Performance

BACKGROUND METHOD IMPLICATIONS

120 undergraduate students

Department of Psychology
State University

Sleep is essential for cognitive

function, learning, and memory. * Sleep tracked for 2 weeks
This study examines the

Improving sleep habits
may enhance academic

using wearable devices outcomes. Universities

relationship between sleep should promote sleep

* GPA obrained from university

duration and academic hygiene programs.

records

rformance in universi A H
b # ¢ Correlation analysis

students.

PARTICIPANTS RESULTS FIGURE |

Sleep Duration vs. GPA

N = 120 students Sleep duration was positively 4.0
Mean age= 20.4 years correlated with GPA (r = 0.45, . 3.0
p < .001). Students who slept & 20
56X female 7-8 hours had higher GPAs. 10
00

4 5 6 7 8 9 10

CONCLUSION REFERENCES

Adequate sleep is associated with better I. Walker, M. (2017). Why we sleep.

academic performance. Students should 2. Curcio, G. et al. (2006). Sleep and learning.

prioritize 7-8 hours of sleep per night.




RULE 6: INCLUDE AT LEAST ONE VISUAL TO SUMMARIZE THE RESEARCH
LOGIC/ MAIN FINDING.

Strong visuals are:
—research model, flow diagram, key graph, or study design overview

* Tip: Early-stage project without results?

Use a..
- conceptual framework - visual map of problem
 research design timeline - table comparing concepts, cases, or mechanisms

- model of expected relationships
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Some inspiration:

Time-line/ Flow diagram: Key Graph: Study Design Overview:

peedeenent

Vertical Horizontal Bar Graph Showing Item & Percentages

I Step: 2 I Step: 4 50

60% women, 40% men
Insert your Insert your
desired text here. desired text here. 50%

- m MEASURES ANALYSIS

o 45% Q * :

@) ] . 0% I'EIE& ® Sleep consistency O I !Q

- [ ~

20% 229 Survey + e@ Concentration Correlations and
Stage 4

Step: 1 Step: 3

2-week trackin regression
0

Insertyour Insert your
desired text here. desired text here.

item 1 item 2 item 3 Item 4 % 10% 20% 30% 40% 50% 60% o Observational = Self-report + Control variables:
Y T —O
\/~  within-person ﬂ objective tracking —o—  age, gender
design

This graph/chart is linked 10 excel, and changes automatically based on data_ Just left click on it and select “Edit Data”

Research Model: Table comparing concepts:
What it means . Expected link to performance
e |
= i Z, Sleep Total hours slept ‘ Too little sleep may
Slee Study duration per night lower performance
P q
consistency Concentration performance .
(GPA) Sleep How restful 1 Better quality may
. quality ey support concentration
. and learning
| alamt,
‘ Sleep Regular sleep 1 More regular sleep may
54 consistency | pattern support better GPA




B3

RULE 7: USE VISUAL ELEMENTS INTENTIONALLY & STRATEGICALLY, NOT AS DECORATION.

a) Use of colour, font (bold/ italics), font size b) Distinguish sections

c) Highlight the main message d) Connect related elements

pagina 18
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Compare:

Where does it come from, where
does it go?

A systematic literature review on

Sustainable HRM Open Universiteit

Background & Context

TBLHRM
Win-win-win-situation

alternative m
Financial, social. perspectives
— u
Common g

Good HRM
Solve grand challenges
Qutside-in

Approach

Green HRM

search terms: "sustainable” ... +

Ecological values
- Human Resource Management - work system

- Human Capital Development - work praclices
- people/ personnel management - HPWS; HPWP

Green behaviour

Sodially responsible
HRM

Workforce resilience

T61 articles initial search on Scopus & EBSCOhost

Wellbeing

289 articles  apstract screaning

Research Objectives 25 atticles  full-text screening

Research Gap: ‘
*conceptual darity of S-HRM 152 articles  final selection

1. characteristics of existing approaches to S-HRM

+clarification of HRM's role within corporate

2. outcomes & consequences of S-HRM sustainability Inclusion criteria: Ressons for exclusion:

* WOS-indexed, peer- * Duplicates
reviewed journals * Miszing definition of 5-HRM
* English languzge * literature reviews

3. common ground for integrative framework

+ impact of 5-HRM practices on individual,
organisational & societal outcomes

Where does it come from, where
does it go?

A systematic literature review on
Sustainable HRM

—— Background & Context

Open Universiteit

Ecological values Win-win-win-situation atemative

. Financial, social, perspectives
Green behaviour ecological U
Socially Common

+ responsible HRM ~ Good HRM
| Workforce resilience | Solve grand challenges

\ Wellbeing - g Qutside-in

Approach

search terms: "sustainable” ... +

- Human Resource Management - work system
- Human Capital Development - work praclices
- peoplef personnel management - HPWS; HPWP

T61 articles initial search on Scopus & EBSCOhost

¥

389 atticles  abstract screening

Research Objectives Research Gap-

1. characteristics of existing approaches to 3-HRM
2. outcomes & consequences of S-HRM comorate sustainability

3. common ground for integrative framework

*conceptual clarity of S-HRM

sclarification of HRM's role within

+ impact of §-HRM practices on individual,
organisational & societal outcomes

215 articles  full-text scraening

¥

152 adicles  final selection

criteria: for

* WOS-indexed, peer-  + Duplicates
reviewed journals * Miszing definition of S-HRM
* English languzge * litersture revisws
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RULE 8: TEST YOUR POSTER FROM THE PERSPECTIVE OF THE VIEWER.

Poster from a distance -test =2 clear from 2 meters away?
What attracts your attention first?
What is the main message/ topic?

What would you ask about if not knowing the topic?
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ANY QUESTIONS BEFORE WE PROCEED?




Works well:
Titles & Sections clear
Balance of text & figures

Use of QR code = Reference list

Employee Satisfaction and Organizational Performance:

A Consideration of White- and Blue-Collar Employees

Introduction

= Perspectives about employees shifting from the principal-agent theory
{lensen and Meckling, 1876; Taylor, 1911, to human relations theory
(Herzberg, 1959; MacGregor, 1960; Maslow, 1958).

« Human capital theory the import: of in

well-being to enh

« Higher is
(Edmans, 2012), improved future eamings (Hales et al, 2018), greater
customer satisfaction (Chi and Gursoy, 2008), greater firm innovation
output (Chen et al,, 2016; Mao and Weathers, 2019), lower likelihood of
corporate fraud (Zhang et al., 2020).

= In contrast in some studies higher is lated
with negative financial outcomes (Tornow and Wiley, 1981 ; Gorton and
Schmid, 2004} } , stock price crash risk (Ben-Nasr and Ghouma, 2018).

= Dual labour market theory, dichotomizes the labour market into a
primary and secondary [Doeringer and Piore, 1971)

+ Impartance of job satisfaction across different types of workers (Logan
etal, 1973)

= mWhite-collar workers are more satisfied with their job than their blue-
collar counterparts (Hackman and Oldham, 1880; Humphrey et al., 2007)

+ According to the U.S. Buresu of Labor Statistics (2022), 71 million jobs

with bl L out of a total employment of
164 million in 2020, representing 44 percent of the overall workforce.

with higher stock retumsa

Contribution

= First, and data to the impact of
Job satisfaction among white- and blue-collar employees on both firm
financial and non-financial performance.

+ Second, specific of employ that are
aignificant for white- and blue-collar workers

« Third, helping in to boost

and enhance their organizations’ performance.

Conclusion

= White-collar employees have a higher degree of satisfaction than their
blue-collar co-workers.

= White-collar satistaction positively contributes market value of firm.

« Bl " ploy P y to fam
profitability.
=n lab: thereis a in the impact of
on metrica [i] to labour-
intensive sectors.
= No significant relationship between both white- and blue-collar
4 noni ial of firms.

+ White- and blue-collar employees respond similarly to Intrinsic and
extrinsic motivators and eatisfaction criteriaboth groups prioritize
intrinsic factors over extrinsic ones.

Research Questions

+ How does employee satisfaction, across different employee groups, relate to
organizational performance?
«» How do motivational factors vary between white- and blue-collar employee groups?

Blug-coltar White-collar

tasks @ sl
m@®— R

"

thee e
perfermunce @ b

measurements
messene

Methodology

= U.S. listed firms from 2010 to 2022
* Glassdoor.com

= Refinitiv

= Factset, CRSP, Compustat

= Pooled OLS, Fixed Efect regression

3000

e Hsmnbor of Bse-colls reviewn e Hurabiar of Wikite-colla reviewn.

Fre. Percant Cum.
White-gallar 1,009,209 3907 5007
Blue-collar 699,42 40.93 100.00
Total 1,708,451

[ |

y
2
[
]

Scan QR code for References

Attention points:
Align length of title boxes
Structure of sections

Keywords not highlighted

Example 1
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How Do Institutional Pressures
for Sustainability Affect
Supervisors' Performance

Management
Enactment and Effectiveness? Open Universiteit

M| Contact kst baifo !

How do sustainability pressures shape supervisors’ Performance Management (PM) role ambiguity and does
this undermine PM effectiveness?

Background & Context

Sustainability is now embedded in corporate strategy but translating Tseenis — g el
it into day-to-day performance management falls on supervisors L. Corporane Siategy.

WO r kS We I I : who receive mixed signals from both formal policies and normative Atte nt i o n p o i nts :

expectations about what it means in practice.

Visuals support the message 6B Rosoarc Gaps Many background colours

Missing insights into supervisors: Past research has predominantly focused on employees’
PM experiences (e.g., appraisal reactions), thereby overlooking the perspective of those N
responsible for enacting PM.

Ci lexity of embeddi inability: Lack of insights in how supervisors can navigate

Keywords highligted/ coloured = &omcdcnssmsioney. ‘

Title & Research Question similar

@ Theoretical Lenses

S e Ct i O n S C I e a r I y S e p e ra te d We integrate Institutional Theory and Signalling Theory to explain how external pressures relate to role ambiguity among supervisors and U S e Of m a ny d iffe re nt i CO n S

subsequent PM effectiveness jConnaily et at, 2014, Ditfagoio & Pawed, 1983, Scott, 2014 Spence, 1973

=3

—all oy oW

Normative Pressure: \Value based expectations (weak signals)

aZa

Coercive Pressures: Formal Requirements (shield/moderator) ' —

Conceptual Model Hypotheses

=

Normative pressure 1o . 1.Normative pressure is positively related to PM role ambiguity

integratc sustminability (o] o e 2 Coercive pressure buffers the normative pressure amblguity link
EaE 3.PM role ambiguity Is negatively related to perceived PM
i . effectiveness
| © 4.PM rale ambiguity mediates normative pressure < PM
\ effectiveness

5.The indirect effect is weaker under high coercive pressure
(maderated mediation)

‘Coercive pressure 1o
integrate sustainability
within PM

;: Method @ & contributions

“
upervisor focus: s attention from PM system design
r S isor fo Shifts attention fi PM system design to
Study 2: Vignette Expriment Study 11 Thee-Liggged Burvey -,; individual enactment. Supervisors bear the burden of reconciling
Dusign  Bettwear-subjocts expariment 2 conditions Design  Tac-warve surviry with -week tima lag (T1- vague institutional goals with daily operational practice.
2 Theory refi Institutional pi do not operate uniforml
Conditions Hgh mml\‘!;LWCM-'-e s Hgh Sample  Superyisors nciuss industras in Tury coercive signals reduce role ambiguity while normative signals
rormative + High cosrcive : o Ietit oo 1 i .
e amplify It. We refine I of HRM by
Sample  Suparvisons in the Netherlands, scenario- - " " .
Somiorinte M s o 1) thie asymmetry. pagina 23
Outcome  PM rola strass judgmonts + maniprdason . :;:‘;:s _';“#;'f:";:"l'"f - Practical implication: Organisations should formalise sustainability
checks ik i : e axpectations in PM frameworks o reduce supervisor role ambiguity
and protect the effectiveness of PM processes. .
-, o
.



Bridging Gaps: Exploring

Perspectives on Sustainable HRM

Open Universiteit

HR can contribute to 1) how stakeholder interpret  Attributions of HRM

Sustainable HRM ine i
sustainability-related ustainabie B ey determine its
2) potential conflicting views outcomes
issues
& outcomes
(Aust et al., 2020) (Bush, 2020; Jarlstrém et al., 2018) (Nistii et al., 2018)

How do HR managers, supervisors, & employees understand the
link between HRM & Sustainability?

Q Exploring how .
.. sensemaking process across .. relates to tensions & hindering [ --roles & responsibilities are
S;:) organizational levels & sustainable achievements perceived
Level Key Themes Data collection Attention pOintS:
. N =60
Wo rks Wel I ° 5 Across 5 organization
nEn Main goals? Drivers?  Impact?
H .
g prs? Contrast of white text on grey box
'p % Conflicting Priorities? Ambiguities?
e — _ 10 interviews
L. .
5 N4 No reference list
s Main goals? Sustainable HRM in practice?
o [ ]
s AN Conflicting roles? Ambiguities? Benefits? / m\
a N
—— N [ [ ]
m m [EE N RN N]
v \/ . 6 per focus
g Main goals? Sustainable HRM in practice? groups
o
E' Conflicting demands? Ambiguities? Benefits?
w
Contributing to..
Societal Transition & Behaviour Change
v Identify key impacts of Sustainable HRM ¥ Reduce tensions by understanding
(e.g. wellbeing, working conditions,..) perspectives & responsibilities
v - . .
Inf(:rr.n HbF: p,:)“me: & [MRIEMENESLoof ¥" Resolve practical challenges hindering
sustainable targets: HR sustainability

Example 2 pagina 24
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Exploring Student Experiences in Virtual Learning Environments:

A QUALITATIVE STUDY

INTRODUCTION METHODOLOGY

This study used a qualitative
phenomenological approach to examine the
experiences of university students in virtual
learning. Data were collected through 25
semi-structured interviews and three focus
group discussions with students from diverse
disciplines and academic levels. Participants
were recruited via purposive sampling to
ensure representation of varying levels of
engagement with VLEs. Thematic analysis
was conducted using NVivo software, with
triangulation of interviews and focus groups
to enhance validity.

The shift to virtual learning
has transformed education,
yet students'’ lived
experiences remain
underexplored. This study
investigates how students
perceive virtual learning
environments (VLES),
focusing on challenges,
benefits, and overall
engagement, The findings
aim to inform improvements
in digital education strategies.

RESULTS

Quantitative insights were drawn from the th i lysis to highlight key findi
o Challenges with Internet Connectivity
of participants faced moderate to severe
appreciated the =) challenges with internet 8 Nolssues
flexibility of virtual connectivity, particularly - 3L
learning in rural areas
Severe

Students Reporting Engagement

of students felt reported increased Improvements with Breakout Rooms
76% I disengaged during 85% engagement, when
online classes due to ic Ji breakout rooms were
v used effectively W Engage

limited interaction
Not Engaged

DISCUSSION CONCLUSION . i
The study highlights the dualedg_efi.nature of virtual learning: To improve virtual learning, institutions should: htt p S '//WWW'V I S m e - CO/te m p | a te S/ p 0 Ste rs/q u a

while flexibility poor and . .

i hinder learning These findings + Provide ive training for students and i on digital tools. | |tat|ve—resea rch—poste r- 1425 29407 5/
underscore the need for robust digital infrastructure, consistent . such as ive di i

use of tools, and p i support systems. + Enhance technical support services and address digital equity issues.
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PART II: PITCHING YOUR RESEARCH POSTER

And it's as
Researcln Pos’rer ° simple as that!
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RULE 9: THE POSTER IS NOT THE END PRODUCT, BUT THE CONVERSATION STARTER.

- Interaction around the poster often determines whether the poster
session actually becomes useful

Goal: not a speech, but opening a conversation




B3

[}
N

-Q- TIP 1: PREPARE 1-2 MINUTE PITCH ABOUT YOUR RESEARCH POSTER

- Don’t expect to deliver this pitch, but provides elements to use in potential

conversation

Possible structure:

Context: What broad problem or topic does your research address?
Gap or puzzle: What is still unclear, underexplored, or problematic?
Your study: What are you investigating, and how?

Main insight/ expected contribution: What can others learn from this?
Conversation invitation: What would you like feedback on?
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-'Q: TIP 2: START THE CONVERSATION ACTIVELY ,)) (((

You could ask...

..if people work on a related topic, or what’s their research field/ sub-topic?

... what methods they work with/ experience with your data collection approach etc.
... if they would like you to give a short overview?

.. if anything on the poster caught their attention/ interested in a specific part?
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TIP 3: PREPARE SOME CONTENT-RELATED QUESTIONS TO DISCUSS.

— prepare 1-2 (easy) questions to get some feedback

For example: ??

“Is the research question clear?” O

“Is the visual diagram/ framework/ model clear?”
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BEST RESEARCH POSTER AWARD-WINNERS

High-impedance frequency-tunable superconducting
resonator for hybrid cQED experiments with polar molecules

Carla Borja-Espinosa* ', Nikolaus de Zordo 2, Andrew N. Kanagin 2, Elena S. Redchenko 2, Jorg Schmiedmayer 2, Johannes M. Fink '

1 Institute of Scence and nmuogyAus:a (ISTA). 2400 Kiostemeuburg. Austria &
2 Vienna Center for Quantum Science and Technology, Atominstt. TU Wien, 1020 Vieana, Austria s HEH
~~ Motivation =

Hybrid quantum systems offer 3 promising 3pProach to enhancing quantum technology by comBININg the strengtns of dISENCt quantum elements, ke highly conerent -
aoms for qUANKUM MTOMMton SIorage and sUDETCoNJUCing quBis for fast processing [1, 2. The recent MNTORUCON anG AAIPLILON Of CrYO-CryStals growth for rapping
0ME 30P SUPEFOINTUCTNG CHEus Dy e SCMIETayer Group [3, £] 0pens The 0O fof Ie SIPICEAZN of prevoUSYy EXperMmentally charenging hybdd patoms sueh
26 polar molecuies. The fofationa states of Mmolecuses In COMBINITON WEN thelr pemanent apole Moments up 10 several Dedye provide e NECessary ements 1o -‘r

achieve srong couping 10 the quantized field of a microwave cavity [S, e we Show the Infial design and charactenzation of 3 igh-impedance. frequency- «
funadie resonator wnm wil be further 0pImized 10 achieve strong cou,lng 10 the Nversion transition of 3 sng'e deuterated ammonia (ND,) Moiecuse With ~1.6

| GHzfrequency and ~1.5 Debye dipole moment.

AL 7,

~~ Resonator Design and Characterization

a500m 330 nm ex0nm
O 850 0m o 250rm O

030um

Sheet Kinetic Inductance

hRuy

Ling 0 pH/sq
Coupling Rate Estimation
Cnarmemlclmpecance g bE ufe [Z
o3 ot 0 3 m 7 st 20 [Ly+Ls o0 R
i s seimats e wast Arate nbucmn 2,25 k2
protul el pslyirorerivd VG +C. q/2% ~0.08 MHz = § <

rm Improving Photon Loss and Coupling N

1 12 nm

1.6 GHz ~+ Z ~ 45 k€2 4 Viyyr ~ 5 iV

100 pH /sq

T 7 Courg w3 ot 2 e pcnd 1 B ety f o s copmcr (o) 7 o e o
e ek Rocmatora v Saaract a2 o (50

———

« Thinner NbTiN film 10 increase kinetic nductance and impadance.
+ Smaller capacior gap for larger vacuum electric fisld fuctuations.
« Vacuum gap capacitors (7] to reduce electnic field participation ratio of
\ melusynmedaeu /

\

/— Conclusions & Outlook N

TNﬂ\‘laﬂ:imdmw;Nﬁ!mwmmnﬁhwwwnwmvmm the hybnd system
« Next. we wil optmize the design and fabrication of resonators with frequency near the molecule transtion (~ 1.8 GHz) as well as research for more suitable molecules.
- Startng with an ensemble of N molecules, where g scales with |V, we expect to cbserve vacuum Rabi splitting as a resuit of the hybndization between the two systems.

References
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Quantum simulation with 2D ion crystals

g miversitat - A em Znov Tuomas Ollikainer; Matthias Bock, Dominik Kieserthofer, Helene Hainzen

and Christian Roos

/

" Motivation Challenges Our solution
 Scalability of linear chpins faces problems. . Mxpomonun in2D¢ Is, because e * A novel trap design which allows laser
such as high axial heating : ons are naturally awayfrom the R nul s eir micrdmotion
« Chianges of crystaf structure due to
ound gas

Transverse Ising Hamiltonian
interaction using

Mapping to trapped ions
icles are encoded into the 45, ground
d

es (1D)/ out-of-plane

AL -

i the symmetric
main configuration

Simulated annealing

configuration
2, Metast:
configuration

* Opt
Raman 23 n
rpendicular 1o cysta

Raman 3

1
;mm, ith spin e<ho)

R.\blflaps\h en by Beams 2+3 Rabi Flops driven by Beams 142
0 ~motional states invisible) (4% # 0~ coupling to motional states)

Coil drive VS Raman drive coherence
 High-power lase:
creates Raman interaction 10 ind
qubit antanglement vis out-of-pane

d with 20 AOD 729 nir

tinduces phase shifts on idunt
ground state qublts and shees ons 1o
30, state turing

Achievements 1 Upcoming Goals
1
« Trapping stable 2D ion with up to w}s ions | « Spin-spin entangling interactions via Raman
 Fast cooling of all 0 ane modes-clo: lm 1 itions couplin b of-plane me
1 - Indwldual qubit control w
nd'state qubit coherence tiffe ( qsn ms wlth
. Quanmm Simulations of 2D Spin Models

1
“eRaman interaction with up to 1MHz Rabi mqw }
1
i
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Development of bioreductive fluorescent probes to image different Qo
e c

levels of hypoxia in human and plant cells o
Antoine L. D. Wallabregue,®* Hannah Bolland,? ,Shawneaz Khan,= Emily Flashman,® Ester Hammond,® Stuart J. Conway.® En'e"c pa'hogens 'n su'face wote’ 'n 'qalu"' Nunovu' X wr e 8

Esa fie

B : : 2 5 z WIW b
P e Sa e D = = Stephanie Masina'®, Jamal Shirtey’, Jean Allen’, Jan M. Sargeant’”, J. Scott Weese®, : WERCHE DU 7
Background r Rebecca A Guy®, Ashlee Cursola’, Anna Bunce', Sherilee L Harper! o
Hypoxia oozurs in 3 range of bislogical contexts indluding in plants (waterlogging). bactarial biofilms 3 and cancard g & ¢ 3 Deparmraet of Fopeur 3 Ve Tove Uninraty of G, Sanpn. Ortana, et ADrer futiee. ache et +

> - . NN ant o ¥ BTl e AN Doy, Lt Marant Craaw Sy Aah weth anl Sasaw i T Ovanw, [%]

It causes raspenses that impact the survival of these biological systems &.., hypaxic tumors are resistant to almest all 1 g wradovopy Lwimvusy of Suw A Gavie . Ow'e Aotac Wz Y 290 of Lreel wvr M sty Sumoec o
forms of tharapy and leads to patiant poor prognosis. Nikoniw Lridhdr A nd Lhmer ey Hiypy ot Goam (e T ah ks CI)_
Tumer hypoxia is heterogenous ( with O, ranging from 0-6%) and its effects differ in an oxygen-dependant manner. 3 %D
Most of the smal-molecule hypoxia sensors image severs hypoxia (S 1% O;) in mammalian calls and bacteria, 3 and E
commonly used antibody-based imaging toois for hypaxia are less conveniant. C
Mw—-nn—'l-o-. —

Smali-molecule hypaxia sansors have never been used to image hypaxa in whole plants. A — s aton ;

T

Concept and mechanism of oxygen’s sensing ©

Beok mectrar anst

¢ rowan [ o ¥
;{Ar' : B0 w:

[renm——

Introduction Methods Nexi Steps

HE

Probes in the same spheroid

In cell vahdauon 2D—ce|l culture

KO, MO WO NG, A0 A0

In cell validation: plant leaves and roots

Arabidapsis thaliona tissues
wee m Arabidopsis thaliana cells

llllll L &

e e

Non-invasiva imaging of hypoxia in whale plant
{calls and tissues) for the first tima.

Future Work

Image endogenous hypaxia in bickogical systems (a.g., plants)

R s i o e R e s Davelop reversibla fiuoroganic systam to sensa cyele of hypaxia and reparfusion
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Tactors such as food o witer®.
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Research Goals
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cothect for denbing:

] iwrtfpng temporal Swnds and rab facton for contemneton
nd

11, Exceiriny cvires e souce atsdbution of pares e

* Water samples wern colioctnd weekly from Jene (o Sepiteeber, 2006

[roem Dwd Sreanes Lommonly used By community membos &
sorces of entrssted drinking mater,

Samples were collected and procetes i gl usng the IDFXX Fiks
Maxc® syl o pathagen aoletion

Samples were tested weehdy st an extemal lab 20 provide Bfonmation
SBOW TN PO nle Of LA pahe o,

*  Fevironmental dats wero cobectnd 10 1identily patential snocations

between pos tne sanplies weather conditions. and other woter
Qually parerslens
Preliminary Resulfs

o 20X of sargles wsted positis o Glardhs and 1.83% of samples
Ianbed pentires b Crpeonporntum (ness

Parawn
e uit, Nunevut (Aone 29 Sept 28, 2018)

CONCPPETBONs In Two SiTeam &

Prouttew sampien wdl e prewticaly Sancsersed 80 provdde
Imloemation atout the molecular apidemiology of theswe pathogess
The sseanch saes wil mork mth Northeos parteess 1 devilop &
cutturally socaptabie ans sffectiee bnowledge transistion strategy b
share cur nesalts with the communty

.

.
Discussion

+  Comgared 10 Southers Canadae regicns, ranes of Giardie are similar
#ed caeay of Cryptospariaieam aoe lower 1 surfece water in lgahut
This study impeoses owr understanding of potential cawes of AGLIn
Iqaluse
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LET’S SUM UP:

What makes a Research Poster (session)
effective?




Open Universiteit

3

sources

Useful

https://admin.kuleuven.be/icts/english/research/dissemination/sciposter

/poster

layout

What makes a great research poster? [Good and Bad Examples]

How to Make an Academic Poster in PowerPoint (No Graphic Design Skills 'f'?

Needed

Template OU Research Poster template
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